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2. % ~ %% p & (English Teaching objectives)

The purpose of this course for the characteristics of the high-tech industry and technology professionals to
discuss the issue of human resources and human resource management practices faced by high-tech industries, in
order to help students develop the basic concepts of human resources for the high-tech industry theory and
practice.
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4, % > 3% % & (English CourseDescription )

1 Recognizing the high-tech industry 2 IT human traits. 3 IT manpower supply and demand, recruit, motivate,
leaving only 4 IT personnel leadership and communication 5 IT personnel team 6 IT personnel training system
for career development 7 IT personnel and organizational culture 8 IT personnel and innovative
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Week or Chinese Course ContentEnglish Course Content Note
Classes
[tems
1 SRS 4 Course | ntroduction 3
Recogni zi ng the high-
2 muu%lﬁ*‘[’&ﬁ:% tech indust ry 3
Sci ence and technol ogy
3 FHsz AR human traits 5
BHZ AT THLRR | T manpower supply and
demand
| T personnel
4 e PN DETEE = recruitment 5
FHL BT RUED | T personnel
incentive
: A | T personnel stay only
5 Egiggﬁgg | T personnel 3
HE | earership
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| T personnel
communi cati on
| T personnel team

| T personnel training

system

Car eer devel oprent of

sci ence and technol ogy
human

| T people and

organi zational culture
Technol ogy peopl e

and i nnovation

M dt er m exam

Human Resource Proj ect
Managenent in Science
and Technol ogy-
Concepts and Rol es

Human resources

proj ect managenent in
sci ence and

t echnol ogy- process
nodel

Human Resource Proj ect
Managenment Practice in
Sci ence and
Technol ogy- Feasi bility
Anal ysi s and Proj ect
Initiation

Practical introduction
of scientific and

t echnol ogi cal human
resources project
managemnent - pr e-
operation planning

Practical introduction
of project managenent
of science and

t echnol ogy human
resour ces- proj ect
activity definition
and schedul i ng

The practica

i ntroduction of
scientific and

t echnol ogi cal human
resource project
managemnent - manpower
pl anning and tine
pl anni ng

Practical introduction
of project managenent
of science and

t echnol ogy human
resources-financi a
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pl anni ng and ri sk
pl anni ng

Group report-thematic
SRR RIS Ay s gy P anning report of

17  t- HE A ] 5 2 sci ence and technol ogy 3
FRI LR human resource project
managenment
18 HRE Fi nal exam 3

11. #~ 2 %:*% (English Evaluation method )

1.Learning attitude 20% 2 Visitors experience reported by 20% 3 Midterm assessment of the class group report
20% 4 The end of groups report 40%

12. 7 = &+ & £ (Chinese Classroom requirements )

LEYBRCHAMKRR s T 3REF ~ P HRFE2HRTFT) 249 BHE(RAV) PP FE-Firafd (el ¥
o ST RF YT X FONRACEAHL PR I R P PEAFRE T FRL, F e ARA Y I PERS
TOREHFRIHIILTRFELE LR IIFN F LM - PR CRERLPILKF) A PRrRAeRE (e Eix AN TR
Bk geens Nz e - RS FRERDE Y FRED)

13. # < %% & £ (English Classroom requirements )

1. Learning attitude (attendance, class preparation, class participation and discussion to speak) 2 Visitors
experience report (form another set) 3 midterm evaluation - classroom grouping report (in the group as a unit
for the specified digest finishing reading the article (marked with *) After the reading, and on the appointed
day classroom oral report, each assigned reading articles is determined by the drawing of lots, Summary of
finishing required to pay a written report and a crew working on an oral report content distribution date to
the teacher) 4. Closing Packet reports (in a systematic way to build a science and technology human resource
management in the group as a unit, collect resources learning resource files)
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