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2. % % %% p £ (English Teaching ob1ect1ves)

guiding and teaching students to understand: 1.the value and knowledge framework of Chinese OB 2. the
relationship of Chinese implict psychological operating and explicit behaviors 3.self and other to interact
together, even to manage and leader other people 4. the common and different sides of western OB and Chinese OB
5.how to utilize the knowledge of Chinese OB to improve HRM practices effectiveness
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4, % <~ 32 % & (English CourseDescription )

1. exploration and methodology of indigenous psychology/Chinese OB 2. social-orinted theories of western vs.
Chinese 3.realtionalism theories of western vs. Chinese 4.collectiveism theories of western vs. Chinese
5. interpersonal interaction and relationships of western vs. Chinese 6.Chinese work values and changes of
psychology traits 7.Chinese personality traits
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1 Basic management skill 5%
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2 Primary HRM professionalism 5%

3 Professionalism in talent development 15%
4 Professionalism in talent management 15%
5 Professionalism in employee relationship 40%
6 Human resource management competence 5%
7 Legal literacy 5%
8 Coaching competence 10%
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theory of Chinese
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| oyalty in Chinese
organi zations 3

Chi nese personality
traits

final exam
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10, » = 2 %:*7 (Chinese Evaluation method )
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11. %~ = %:*% (English Evaluation method )

participation: 70% final report: 30% ps: the teacher keep the right of adjusting the evaluation methods and

portions of each evaluation methods

12. ° ~ 2% & £(Chinese Classroom requirements )
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"preview for each chapter/paper fully participation in the class and disscussions Il
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