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- %%(En,qlish Teaching objectives)

This couse willprove a useful companion to basic textbook on labor relations. Most test in the field
necessarlly generalize about labor relation in Taiwan, occasionally offering illustrations and examples from
specific case. Also this class should enable the instructor to illustrate concepts and principles with the
examples pressenfed in the context of the entire industry, rather than in isolation. By the end of the course,
the student will have been exposed to the overal system of labor relation. In a repressentative eross-section
of industries. Finally, we also designed the section to be useful as a basic or supplementary text in many
elective industrial relations course, such as those on technological change, negotiating behavior, and
contemporary issues in industrial relations. In sun , we hope this course will be widely used not only as a
reference by academics and practitions, but also as a basic or supplementary text in a variety of industrial
relations course.
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4.7~ KEHE (English CourseDescription )

1.Organized labor in Taiwan: Its general weakness and recent decline. 2.Labor relations: What is wrong with
the system? 3.Collective Barganing: prescription for change 4.Case study on labor relations.
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1 Basic management skill 10%
2 Primary HRM professionalism 10%
3 Professionalism in talent development 10%
4 Professionalism in talent management 10%
5 Professionalism in employee relationship 40%
6 Legal literacy 20%
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Week or Chinese Course ContentEnglish Course Content Note
Ltems Classes
1 ARfEET A chapter1
5 7%2:)% 2 1 LSS B R % chapt er 2
3 7%2;)% 2 1 LSS AR % chapter 3
4 B SEMGEETHE chapter4
5 F=FE B ENS chapter5s
6 EVUE @ EELAY chapter6
7 BhE: Ty (—) chapter?7
8 BAE RENTE (2 chapter8
9 A chapter8
10 ENE R chapter9
11 %;?t% tBCE SEERY THI B chapt er 10
12 B\FE RS TR RE chapter11
13 BIE  BE R chapter12
14 BHE R - BHEBURIR  chapter13
15 BB E chapt er 14
16 B EANEST chapt er 15
17 =8 2K(LBSERM% chapter16
18 HIRE chapter 16
0. ¢ = = % =% (Chinese Evaluation method )
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11. #~ = %:*% (English Evaluation method )
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(- ) study assignments (40%)

classroom participate (20%)

12. ° ~ 2% & £(Chinese Classroom requirements

(= ) midterm examination

(20%)

(=) term examination (20%)
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13. #~ &+ & £ (English Classroom requirements

2.8 A% 1 20% 3. T

http://140.133.78.49/nkust/ag_pro/agd51.jsp?year=110&sms=1&dvs=all&dgr=all&unt=all&cls=UH531...

2021/8/18



Page 5 of 5
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