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2 %342 B Z(English Teaching objectives)
The purpose of this course is to global industry trends and labor movements, explore liie different labor groups currently facing Taiwan' s labor market
situation and the need to face and overcome challenges, and discuss the labor market slructure and trends of occupation and industry.
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4. English Syllahus

[abor market basic concepts, Labor market situation, Labor market outlook, Fconomic Planning and Development of manpower policy, Industry Occupational Anglysis
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1 Primary HRM professionalism 20%
2 Professionalism in talent management 20%
3  Professionalism in employee relationship 10%
4 Legal literacy 50%
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| 2016/08/112.2016/08/17 24248 $0h - HERAEENERRE Course [ntreduction Labor, the basic concepts of employmenl aud unemployment

9 2016/00/38E2016/08/%4 SHE T W5 SHRLRIANSEYEEL  Fomation of labor supply and dewand, Labor supply and demand factors

. 2L or supply and demand and markct equilibrium mechanism, Unemployment in the labor
3 2016/09/25% 2016/18/01 i?\ﬁ;f@ﬁgfﬁ%ﬁ;&ﬁiggﬁifg?kg market structure and the association, Fnhance human capital and labor supply and

demand.
B S T T T T Positive labor market policies — investment in human resources, Government

4 2016/10/0222016/10/08 i . intervention in the labor market impact anzlysis, Feomomie development pian Human

WEEAYRAH - BEGTANKREE o) nncnt Progran.
L BERAz A AATREMEENENAN - Classification of labor, lmportant human resources-related surveys and statislics,

5 2016/10/04.£2016/20/15 A st g Demographic and estimation.

8 2016/10/16 22016/10/22 $LH &3t + SR HEE ARG Fducation Statistics, Earnings and Productivity Statisties.

7 2016/10/22 £ 2016/10/20 A B IR + R EMIEHRIERE A R 2;252\;':15‘ supply and demand estivalion, Job recruiters beforc ewployment service

g 2016/10/3022016/11/00 3% H ~ FRESFHALRSES Fmployability, Workers and developwent trend analysis,

9 P016/11/06 22016/11/12 38 f -4k Midtern

10 26L6/1L/13E2016/11/10 et M 5 R BB A Atypical cmployment trends and coployment issues,

11 2016/11/20 22016711 /26 ddk 587 15 47 Mt T HAE Female labor wmarket analysis and cuployment issues.

12 2016/11/27Z2016/12/08 £ BSR4 MR 2 §if Analysis of Taiwan’ s men abor force participation rates.

13 20I6/12/04 2 2016/12/10 F F - 50 H i B FHRA Youth labor market analysis and cuployment issues,

14 2016712711 £2016/12/17 F Bt S8 e AL E 04 Analysis of the older lehor market and enployment issucs,

15 2016/12/18&2(}16/[2/245Wﬁ\ﬂ‘%*jg’%z s AEA K ERF AR Donestic and internz}tional job marl-:et‘outlouk, Thg creation of various types of
B caployment opportunities and International Comparison.
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17 2017/01/01 £32017/01/07Group project preseniation I1 Group project presentation II
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1A ER (20%) 2 2FFHEA (208 LBARH/FAEZER) 4 M aBERS (30%)

11. i 2 English Evaluation method

i.Class atfendance (20%) 2 Participation in lesrning activities (20%) 3, Individual examples / projecl work (30%) 4. Team Case Report (30%)
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13. ¥ 2 E(Enplish Classroom requirements

1. This course is divided according te different learning unit of labor, 5o that learners understand the ethnic labor empioyment issues. 2. Teaching Spirit
constructivist learner—centered learning {learner—centered)} practices; teacher's role as a facilitator of learning (facilifator), students learn the subject
curriculum, individual Tearning and group cooperative learning courses will be applied mediun.
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